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*Fffe[ GF TFiF REGISTRAR:: ASSS.flH -qGRICULTURAL {*$NEVHRSITY:

.,I*RHAT-13

AAu/Rc-r."1i.{6}/z0r"s / "i ti4 'A__ I dated the

F,ICTIFICAT!Cru

Subject: Modified Assured Career Frogression Scheme {MACPS)

1n pursuance of the orders by the Hon'ble Governor of Assam and followed by the

Notjfication issued by the Under Secretary to the Government of Assam, Finance {PRU)

Department,,vide memo no.t?t.1-?12A7717 A dated Dispurjtle 6th.luly, 2A1"7 and also with

the approvai of the Hon'ble Vice Chancellor, AAU the undersigned is please to introduce the

Modified Assured Career Progression Scheme (MACPS) w.e.f. 01.07.2017 instead of Scale

Promotion Scheme in respect of non-teaching employees of Assam Agricultural University

with foliowing provision.

A) lntroduction:

i) The schenre should be l<nown as Modified Assured Career Progression Scherne

(IV1ACPS) for the reguiar State Government employees and will exclude the ad-hoc

employees, casual employees, contractual employees, work charged employees, muster

roll workers fronr its coverage.

; ir)The sch,eme will cover the'reguiar employees drawing GP in PB-1, PB-2, pB-3 and PB-4 ,J_/
excluding the last GP ofthe PB-4,

"/tiilfne scheme will also cover isolated post, where there is no scope for promotion at ali.

B) Salient Features of the Scheme:

i) MACPS wouid inciude grant cf financial up-gradation three times in the entire service

period vlz., on completron of 10 years,20 years and 30 years to those employees who do

not get one regular promotion within the first 10 years ortwo regular promotionsl ACPS

benefit within 20 years or tirree pronrotions/ ACPS benefit within the 30 years of regular

service.

ii) fhe VlACPS will provide only frnancial up-gradatjon and shali not entail any change in

designation, place and nature of work and change in the seniority of the person

t

concerned in the gradation Iist
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lli]Tneili.ni.iail-riji-r.jielLL-ltli."'i|1lil.'/01.'!!li-anto{onelIlCier-]en1'ir-rthePBofthe

efi]plovee,"l-,itho,:tc'hangingltsGPltlcaseanYel.]lpl0Yeelsdi.a\,,Viilgth€nighestal..]]ount

-r;rrc irR lre would be granted an inIrefirerrt and the PB {or this purpose shall be

tll !'!

deemed tc have been extended to that extent

d on the follcwing basis -

The benefits under MACP should be grante

10 years

20 years
A None

B One

C Two

30 years
A None

B One

C Two

D Three

not earlier
at anY stage of the service life' the same

vrii) lf tlre post of arr errpioyee has been upgraded

consrcjereci as a ilroillotlon for the

lct for financiaibeneflr shall be from,1.1.20]"7 as clarified in para (vii)

Note-l: Date of e{fect tor ttnanctar ucrrq'

below'

Note-2: Service lenglh will also inciude period of previous service as per rule ix' x & xi'

v)TherewillbenoreservationorrostertobefollowedinimplementingtheMACPS,

vi)lfanemployeeisholdingahigherpostaSatemporary/ad.hocarrangement,thesame

sha, not Lre considered as a promotion and the employee wi* be entitred to get the benefit

of MACPS as per detarls in para (irr)' 
rr- ^. ^-r., rrr

vii)Thefinancia|benefitoftheschemeshallbegivenwltheffectonlyfroml.l'.2afi.

However, the servlces rendered by the empioyee before 1'L 7AL1 and promotions/AcPS

benefit availed before 1,.1.?o17shar1 be taken into account for deciding and determining the

extent of benefit under MACps. For exampre an emproyee who has.ioined regular service in '

1995 and his case has been considered rn 2016, the service for the purpose of MACPs shall

be counted from 1995 and accordingry he wiil be errtitled for one promotion in 2006 and

another in 2016. The first benefit under MACps wirl in this case start only from 1'1'2017 and

r

\

Entitled be nefit that

can be
itef IbenACPSUL on I^+No pron'l

dedvdtnefibeeScaIMACP
Serrrlce le ngth from date

0fjoinin 1 increment
NoneA None

B One
2 increments
1 increment
. None

3 increments
2 increments
l increment

None

shail be
pose of deciding tl-re benefit of TVACPS

:
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,:;!e r",tli rrLrl i-rt -t-,1'r :rder-'lj foi ii-ie llerrelit uildL'l. l'!'lAll;r5

ixr i.r case arr aini-rloyee t: transferrecl frorl cnr Ceirartnrent to other department ln tlre

sarne pa\,,:cal€ the:ervice: rn the previour. {.i eir,litrrer'rt and pronrotion availed durirrg that

perioC shall bg coulrted fol cleciding the berrefit uncl er llACPS. lf arr enrployee is transferred

from one departrnerrl to other deparlmerrt to a post with higher pay scale' this will be

treated as a promoticn and erlrployee will lose his claim of MACPS benefrt

r) The past:;ervice rendered rrr publrc seclor undertaking, under any other State Pubirc

Sector Lrndertaking, autonorxcus bodies, state level public enterprise or anv other statutory

bodv shall not be counted for the pLrrpose of [4ACPS

xi) if an1, en-r plcyee rs crcler-ecl b,; the Governmer'tt for any reason what-so-evcr to loin at a

lower post erthi:r lr the:'-lrrle ''i epartment or lil anl'other Cepartment' he shall be errtitled

to the benefit of [,,iACi]5 provrded that sLrch order is not issued as a consequence of a

departmental proceecl rngs resultirrg into the reversion.

xii) Financral ancl other benefits which are linked to the pay drawn shall be permitted on the

basis the pay fixed after the berrefit of IVlACFS

xiii) pay drawn in tlre PB ancl GP allowed uncler the h4ACPS shall be taken as the basrs for

determining the terminal benefits for retiring €mplo)-e€s'

xiv) Normally the berrefits under \4ACPS shall be applicable fronr the 1" day of JanLrary of

the year in which the Screening Conrmittee l^as held the meetrrrg and recommended the

case This would imply that any empioyee vrho has completed 10i20/30 years of service in

the prevrous year shall get the benefit orr1y from i"rJatruary of the year in which the

Screening Lorni-ritlee meeting rs lreld Hou;eirer if there is a DP or criminal proceeding

against the enrployet, the benefrt v.riil be grarried provisionally fror-n the same date as itr

normal case and subject to the condition as follows:-

a) lf there is any amourlt to be recovered as penalty, the recovery will be made as usual

urrder existing rules of the Government.

b) lf stoppag€ of increnrent is ordered as penalty, the date of effect of MACPS benefit

will be delayed by the number of years equai to the number of stopped increnrents

and recovery for the excess drawn wilt Ue made as usual'

xv) lf within a year after the ciate of grant of frnancial benefit under IVACPS the employee

becomes elrgrbie ano rs granted a piorroprr ds lrrr the service ruies, tlre pay fixation foi'the

,d ",{"0..c'i
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L 
:.aid pron.otrcrlr ,.,,iil te or tite lasis ci tire p.y ci rawn by tire enrployee befort iecerpt of the

l!,1Acps benetrt Ho,,vever tf the sarcr prornottorr is given after tire expiry of one,vear fronl the

cate of ttre lv'lACpS benefit, the ir;<ation for such pronrotion shall be done cn the basis oi the

pa', i,l t-3i"'t-l af'ter the l\4ACp5 berrcfi'.

pror.,rde cl that ri after tire pronrctior-r ihe pa',; of the enrployee exceeds the pay of the senior'

tire ir4ACpS benefit,,vili bc withdra\rui^r frorr the date of promotion and suci-t witl-rdrawn

lvlACp benetit shail nct be counted for-i.alculatron o{ entitied tlenefit to be grantecl as per

rule (rv1

yy,r) The employees rnvho are on depr-rtation and beconre due for consideratiotr for beneflt

irnder'lt4ACPS, therr tsrc'5hai rc cot-rsidered as follows:-

3l ii the post of Ceput.rtiiln c;irie:; the same pay scale as that of the post helC by that

enrplovee befor-e the i--iept-r,iation, his case r."-ill be considered for fVACPS benefit

b) lt the pay drarvn on deputaticrr rs rnore than the pay drawn by the employee before

depurtation, his case rvill not be considered for N,IACPS benefit,

c) ln any case the enrplovee ,"^,,rll be given arr option to accept either the MACPS or the

pay scale of the depuiatrorr 1-'ost and such optiorr rn"lll be fi nal'

d) ln case the employee p-,refers to avail IVIACPS benefit and borrowing agency is not

willing to pay the N,4ACPS deternrined pay, the employee will be reverted to tlie

Parent dePartment

xvii) For any rnterpretation or ci.rrrficaiiorr or doubt regardlng any provision of the scheme,

the Finance (pRU) Departnrerrt of tire Gcvernment of Assanr shall be consulted

xvrri) Copies of the orders granting N4ACPS benefits shall invariably be sent to the Finance

(PRU) Department

C) Procedure f or grant of financial up-gradation benefit:-

r) Every department shall ha,.re a Screerring Committee rvith the senior-most Secretary or

any other Secretary authorized b5r the Senior-most Secretary as Chairman The t-lead of the

Department under the control of that Secretary and Financial Advisor of the department

shall be the members of the Corlmittee and Deputy Secretary of the clepartment shall be

the tu4ember-Secretary of the Corlmittee.

ti) The Comrnittee, rn the month of JanLrary every year, will consider all the cases of

Government servants rnrho have corrpletecl 10 years of service/ 20 years of service/ 30 years

of servrce rn the previcus calendar year

ci.
.\l

The list of such Governinet-it servants wiil be

,1 *-*a
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prepared by the HoDs in the month of December of the previous year and submitted to the
Secretary for holding the meeting of the Screening Committee.
iii) rhe committee will verify the length of service as on 1'tJanuary of the year in which the
meeting is held and will verify if any DP/ criminal Case is contemplated or under process
against the Government servants under consideration. ACRs need not be considered for
deciding the MACp benefit.
iv) Al1 the cases where the Government servants have completed 10/20/30 years of service
and have no DP or criminai case against them, shall be short listed for MACp benefit.
v) This list shall be submittecJ to the Minister in-charge of the department for approval to
issue necessary orders. The department will issue orders granting the benefit of financial up-gradation with effect from 1rt january of that year.

Sd/- T.K.Gohain, ACS,

Registra r,

Assa m Agricultura I University,
Jorhat-785013

Memo No. : AAU/R G-L.1.t16) / ZOLS I
Copy forwarded for information & r

1)

2)

3)

{; dated the s 1
necessary action to

4
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The Secretary to the Hon,ble Vice Chancellor, AAU, Jorhat.
The Dean, FA/ FCSc./ FVSc./ CFSc., AAU, .lorhat / Raha/Khanapara.
The Director of Research (Agri./Vety)/ DEE/DEEr (NER)/ DpGS/ Dpp/ DSw Director,
AERC, Cost of Cultivation, AAU, _lorhat/Khanapara.
The Director, DBT Centre/ The Chief Librarian, RBMpL, AAU, Jorhat.
The Comptroller, AAU, jorhat.
The Joint Registrar, AAU, Jorhat/ Khanapara.
The Associate Dean, AAU, BNCA/LCVSc., Biswanath chariali/ North Lakhimpur.
The Senior Estate officer/senior Medicar officer, AAU, Jorhat.
The OSD, College of Sericulture/ College of Horticulture, AAU.
The ADEE {P & I (T), AAU, Jorhat}/ aorelDy. comptroiler/ ADSW/ Dy. Librarian, AAU,
Kha napa ra.
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1 o)

11) The Chief Agronomist, tFS/ The Chief Warden, AAU, Jorhat.
12)The ln-charge Fishery Research Centre/ ln-charge AAU Guest House, AAU, Jorhat.
13)The Chief scientist, RARS, AAU, Diphu/ Gossaigaon/ Karimganj/ North Lakhimpur/

shillongoni/ Titabor/ cRS, Tinsukia/ GRS, Burnihat/ HRS, Kahikuchi/ LRS, Mondira/
SRS, Buralikson.

14)The senior scientist & Head, KVK, AAU, Baksa/ tsarpeta/ Bongaigaon / Cachar/
Chirang/ Darrang/ Dhemaji/ Dhubri/ Dibrugarh/ Golaghat/ Joraht/ Kamrup/ Karbi
Anglong/ Karimgani/ Kokrajhar/ Lakhimpur/ Morigaon/ Nagaon/ Nalbari/ Sibsagar/
Tinsukia/ Udalguri.

15)The Farm Manager, rCR Farm/Horticultural Experimental Farm, AAU, iorhat.
16) Assistant Registrar (A/G), AAU, .lorhat_13.

h
f') r

istra r,
Assa m Agricultural University,

(,{ .Jorhat-785013

17) Office copy/ Concerned file

0



FORM-A 

CONFIDENTIAL REPORT OF NON-TEACHING OFFICERS/EMPLOYEES FOR LAST 

5 (FIVE) YEARS BASED ON THE ACRs FOR CONSIDERATION UNDER  
AAU MODIFIED ASSURED CAREER PROGRESSION (MACP) SCHEME (w.e.f. 01.01.2017) 

 (To be submitted to the Registrar, AAU through the Competent Authority under closed 

cover marked ‘CONFIDENTIAL’) 

 

Period of report from…………………………………  to……………………………………….. (last 5 years) 

1. Name (in full) & Address of the 
Employee: 

 

2. Qualification (s):  

3. Date of Birth (dd/mm/yyyy):  

4. Present Designation with pay 
band and grade pay: 

 

5. Date of Joining AAU Service with 
designation & Pay Scale: 

 

6. Direct entry grade on 
absorption/re-employment basis: 

 

7. Name of past organization (if any) 
along with designation in that 
Org. and Length of service in that 
Org. 

 

8. Date of completion of 10/20/30 
years of regular service (count 
from January to December): 

 

9. Details of 1st/2nd/3rd general 
Promotion (if any) along with 
date/designation/pay scale  

 

10. Whether the employee had 
enjoyed any scale promotion 
prior to this. If so mention the 
date and scale. 

 

11. Whether any previous proposal 
for Scale Promotion was not 
recommended: 

 

12. Whether any vigilance/non.vig. 
case pending against the 
employee: 

 

13. Whether any penalty imposed & 
pending against the employee: 

 



 

15.  

a) i) Performance of duties: Good/ Fair/Not satisfactory 

ii) Personality: Good/ Fair/ Average 

b) i) Technical Knowledge: Sufficient / Insufficient 

ii) Knowledge of rules and regulations: Sufficient / Insufficient 

c) Quality of Work: Good / Fair/ Not satisfactory 

d) Promptness: Very Prompt/ Prompt/ Slow 

e) Planning and control of work: Sufficient / Insufficient 

f) Zeal, diligence and sense of responsibility: Sufficient / Insufficient 

g) Management of personnel/subordinates: Good / Fair/ Not satisfactory 

h) Relation with colleagues/superiors: Good / Fair/ Not satisfactory 

i) Integrity: Good / Fair/ Not satisfactory 

j) Routine work regularly done/ kept pending 

k) Overall assessment: Good / Fair/ Not satisfactory 

 

16. Physical fitness: Good/ Not up to the mark 

17. Attendance in the last 12 months: punctual/ regular/ Irregular 

18. General conduct and commend ability to discipline: Good / Fair/ Not satisfactory 

19. Disciplinary action taken/pending and initiated, if any, details to be 

given:…………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………… 

20. Nature of punishment given (details to be mentioned): 

……………........................................................................................................................... 

 

a) Certified that the Service Book and other records of service were thoroughly 

examined in preparing this report.  

b) Recommendation shall be made on the overall assessment of the clauses from 1 

to 21 of Form-A.  

 

 

 

 

(Signature of the Competent Authority) 

 

 

 

 

 

14. ACR grading for last 5 years:  



FORM-B 

FORM FOR SUBMISSION OF PARTICULARS BY OFFICER/EMPLOYEE IN CONNECTION WITH  

AAU MODIFIED ASSURED CAREER PROGRESSION (MACP) SCHEME (w.e.f. 01.01.2017) 

 

1. Name of the Officer/Employee in full  : 

(in block letters) 

2. Department/Office to which attached : 

3. Name of the Post held   : 

4. Date of Birth (dd/mm/yyyy)   : 

5. Age on the date of Application  : 

6. Educational Qualification   : 

7. Length of Service in the University  : 

8. Post held in the University prior to the  : 

present post 

9. Date of joining in the present post  : 

10. Scale of pay     : 

11. Present Pay     : 

12. Date of completion of 10/20/30 years in the : 

present post 

13. Higher post/responsibility if held temporarily/ : 

officiating capacity during last 10/20/30 years 

14. Whether the officer/employee had enjoyed any : 

 scale promotion prior to this. If so mention the  

 date and scale. 

15. Whether any previous proposal for Scale  : 

promotion was not recommended. 

16. Whether the officer/employee has forgone his/ : 

her regular promotion? If so, mention year and  

date. 

 

The particulars given above have been verified  

from the office record and found correct. 

 

 

 

Head of the Department/Office    Signature of the Officer/Employee  

 

Designation:______________ 

Date:____________________ 


