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Eligibility Criteria and Performance Criteria for Promotion of Teachers under Career Advancement Scheme (CAS)

A. Assistant Professor (Stage 2) and Equivalent (Pay scale Rs. 15,600-Rs. 39, 100  with Academic Grade Pay of Rs. 7,000):

An Assistant Professor (Stage 1) in the Pay Scale of Rs. 15,600-Rs. 39,100 with AGP of Rs. 6000 will be eligible for promotion to the next higher grade of Assistant Professor (Stage 2), provided he/she is assessed to fulfill the (1) Eligibility Criteria and (2) Performance Criteria through a Performance Based Appraisal System (PBAS) proforma (Section 11B of Annexure 1a) supported by all credentials, as per Academic Performance Indicator (API) Score Card guidelines [Annexures 1b(T)-P/ 1b(R)-P/ 1b(E)-P/1b(F)-P/ 1b(T)-M/ 1b(R)-M/ 1b(E)-M/ 1b(F)-M].
1. Eligibility Criteria: 
· An entry level Assistant Professor possessing a Ph.D. Degree in the relevant discipline shall be eligible for consideration of promotion to the next higher grade Assistant Professor(Stage 2) after completion of 4(four) years of service as Assistant Professor at Stage 1.

· An entry level Assistant Professor possessing M. Phil. or Post Graduate Degree in professional courses approved by the relevant statutory body such as M.Sc. (Agri), M.V.Sc., M.Sc. (H.Sc.), M.F.Sc., MBA (Agri-business), M. Tech. etc. shall be eligible for consideration of promotion to the next higher grade Assistant Professor (Stage 2) after completion of 5(five) years of service as Assistant Professor at Stage 1.

· The candidate must have participated in 2 (two) refresher course/ research methodology course/summer institute/ winter school/training programme of 2-3 weeks duration.  The duration of short term training programmes (less than 2 weeks duration) specified and approved by UGC/ICAR/other councils and institutions under Govt. of India may also be counted to meet the minimum requirement of 2-3 weeks duration.
2. Performance Criteria:

· The candidate must score minimum API score of 48 (out of 80) using PBAS scoring proforma [Annexures 1a & 1b(T)-P/1b(R)-P/1b(E)-P/1b(F)-P/1b(T)-M/1b(R)-M/1b(E)-M/1b(F)-M] to be eligible for assessment and 60 (out of 100) for promotion.

The candidate’s biodata, PBAS scoring proforma, and all supporting documents will be assessed through a screening cum evaluation process for recommending promotion.
B. Assistant Professor (Stage 3) and Equivalent (Pay scale Rs. 15,600-Rs. 39, 100  with Academic Grade Pay of Rs. 8,000):



An Assistant Professor (Stage 2) in the Pay Scale of Rs. 15,600-Rs. 39,100 with AGP of Rs. 7000 will be eligible for promotion to the next higher grade of Assistant Professor (Stage 3), provided he/she is assessed to fulfill the (1) Eligibility Criteria and (2) Performance Criteria through a Performance Based Appraisal System (PBAS) proforma (Section 11B of Annexure 2a) supported by all credentials, as per Academic Performance Indicator (API) Score Card guidelines [Annexure 2b(T)/2b(R)/2b(E)/ 2b(F)].

1. Eligibility Criteria: 
· Assistant Professors who have completed 5 (five) years of service in Stage 2 shall be eligible for consideration of promotion to the next higher grade Assistant Professor (Stage 3).
· The candidate must have participated in 1 (one) refresher course/ research methodology workshop/summer institute/ winter school/training programme/ teaching-learning evaluation technology programme/soft skills development programmes and faculty development programmes  of 2-3 weeks duration.  The duration of short term training programmes (less than 2 weeks duration) specified and approved by UGC/ICAR/other councils and institutions under Govt. of India may also be counted to meet the minimum requirement of 2-3 weeks duration.

2. Performance Criteria:
The candidate must score minimum API score of 55 (out of 85) using PBAS scoring proforma [Annexures 2a & 2b(T)/2b(R)/2b(E)/ 2b(F)]  to be eligible for assessment, and 65 (out of 100) for promotion.


The candidate’s biodata, PBAS scoring proforma, and all supporting documents will be assessed through a screening cum evaluation process for recommending promotion.

C. Associate Professor (Stage 4) and Equivalent (Pay scale Rs. 37,400-Rs. 67,000  with Academic Grade Pay of Rs. 9,000):


An Assistant Professor (Stage 3) in the Pay Scale of Rs. 15,600-Rs. 39,100 with AGP of Rs. 8000 will be eligible for promotion to the next higher grade of Associate Professor (Stage 4), provided he/she is assessed to fulfill the (1) Eligibility Criteria and (2) Performance Criteria through a Performance Based Appraisal System (PBAS) proforma (Section 11B of Annexure 3a) supported by all credentials, as per Academic Performance Indicator (API) Score Card guidelines [Annexure 3b(T)/3b(R)/3b(E)/ 3b(F)].

1. Eligibility Criteria: 
· Assistant Professors who have completed 3 (three) years of service in Stage 3 shall be eligible for consideration of promotion to the next higher grade (Stage 4) and to be designated as Associate Professor.

· The candidate must have at least 5 (five) publications in the entire period as Assistant Professor (12/13 years). 
· The candidate must have completed 1 (one) course / programme from among the categories of – methodology workshop, training, teaching-learning evaluation technology programme, soft skills development programme and faculty development programme of minimum 1 (one) week duration.
2. Performance Criteria:

The candidate must score minimum API score of 49 (out of 70), using PBAS scoring proforma[Annexures 3a & 3b(T)/3b(R)/3b(E)/3b(F), to be eligible to be called for interview. He/she must score 70 (out of 100) for promotion.


The candidate’s biodata, PBAS scoring proforma, and all supporting documents will be scrutinized through a screening cum verification process followed by Selection Committee process for recommending promotion.
D. Professor (Stage 5) and Equivalent (Pay scale Rs. 37,400-Rs. 67,000  with Academic Grade Pay of Rs. 10,000):


An Associate Professor (Stage 4) in the Pay Scale of Rs. 37,400-Rs. 67,000 with AGP of Rs. 9000 will be eligible for promotion to the next higher grade of Professor (Stage 5), provided he/she is assessed to fulfill the (1) Eligibility Criteria and (2) Performance Criteria through a Performance Based Appraisal System (PBAS) proforma (Section 11B of Annexure 4a) supported by all credentials, as per Academic Performance Indicator (API) Score Card guidelines [Annexure 4b(T)/4b(R)/4b(E)/4b(A)/4b(F)].

1. Eligibility Criteria: 
· Associate Professors who have completed 3 (three) years of service in Stage 4 and possess Ph.D. Degree in relevant discipline shall be eligible for consideration of promotion to the next higher grade (Stage 5) and to be designated as Professor.

· The candidate must have at least 7 (seven) publications since the period that he/she is placed in Assistant Professor (Stage 2) (i.e. in last 11 years that includes 5 years in Stage 2, 3 years in Stage 3 and 3 years in Stage 4). 
· The candidate must have completed 1 (one) course / programme from among the categories of – methodology workshop, training, teaching-learning evaluation technology programme, soft skills development programme and faculty development programme of minimum 1 (one) week duration.

2. Performance Criteria:

The candidate must score minimum API score of 49 (out of 70), using PBAS scoring proforma [Annexures 4a & 4b(T)/4b(R)/4b(E)/4b(A)/4b(F)], to be eligible to be called for interview. He/she must score 70 (out of 100) for promotion. 

The candidate’s biodata, PBAS scoring proforma, and all supporting documents will be scrutinized through a screening cum verification process followed by Selection Committee process for recommending promotion.
E. Professor (Stage 6) and Equivalent (Pay scale Rs. 37,400-Rs. 67,000  with Academic Grade Pay of Rs. 12,000):


Ten per cent of the positions of Professors in a university with a minimum of  10 (ten) years of service experience as Professor (Stage 5) and equivalent either in the pre-revised scale of Professor’s pay or the revised scale of pay may be considered for promotion to higher grade of Professorship (Stage 6).

  


A Professor (Stage 5) in the Pay Scale of Rs. 37,400-Rs. 67,000 with AGP of Rs. 10,000 will be eligible for promotion to the next higher grade of Professor (Stage 6), provided he/she is assessed to fulfill the (1) Eligibility Criteria and (2) Performance Criteria through a Performance Based Appraisal System (PBAS) proforma (Section 11B of Annexure 5a) supported by all credentials, as per Academic Performance Indicator (API) Score Card guidelines [Annexure 5b(T)/5b(R)/5b(E)/5b(A)/5b(F)].

1. Eligibility Criteria: 
· Professors who have completed 10 (ten) years of service in Stage 5 and possess Ph. D. Degree in relevant discipline shall be eligible for consideration of promotion to the next higher grade (Stage 6) and continue to be designated as Professor.

· The candidate must have at least 5 (five) publications since the period that he/she is placed as Professor (Stage 5). Such publications shall be provided to the subject experts for assessment and the scores allotted by the experts for the publications will be factored into the final evaluation score while finalizing the outcome of selection by the Expert Committee.

· Additional credentials of the candidate are to be evidenced by-

a) Post Doctoral research output of high standard 
b) Awards/honours/Recognitions/ Patents and IPR on products and processes developed/ Technology transfer achieved, and

c) Additional research degrees like D.Sc./Awards received by students under guidance as Major Advisor
· The candidate must have completed 1 (one) course / programme from among the categories of – methodology workshop, training, teaching-learning evaluation technology programme, soft skills development programme and faculty development programme of minimum 1 (one) week duration.

2. Performance Criteria:

The candidate must score 44 (out of 80), using PBAS scoring proforma [Annexures 5a & 5b (T)/5b (R)/5b (E)/5b (A)/5b(F)], to be eligible for assessment by expert. He/she must score 55 (out of 100) for selection


The candidate’s biodata, PBAS scoring proforma, and all supporting documents will be scrutinized and assessed through a review process by an Expert Committee for recommending promotion.
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